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Protests erupt in Cincinnati in 
response to the shooting of 
Timothy Thomas, rioters loot 
buildings and set fires until a 
downpour of rain stops them.

NO JUSTICE
         NO PEACE

April 9-13 2001

Black teen Timothy Thomas 
reaches for his pocket while 
running from police. Officer Steve 
Roach takes this as pulling out a 
weapon and shoots Thomas.

April 7 2001

Officer Roach is acquitted in the 
killing of Timothy Thomas. Judge 
Winkler heard the trial without 
a jury and deemed his actions 
reasonable for the threat Thomas 
imposed.

September 27 2001

THE OTHER SIDE
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In the wake of the increasing popularity of the Black Lives Matter movement, 
police departments all over the country are under a microscope. 
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George Zimmerman is charged 
with second-degree murder in 
the shooting of Trayvon Martin. 
After deliberation, the six-person 
jury renders not-guilty on all 
accounts.

July 13 2013

A call for the arrest of George 
Zimmerman results in a petition 
on Change.org. It receives over 
1.3 million signatures and leads to 
a trial.

March 22 2012

Neighborhood watch captain 
George Zimmerman fatally 
shoots black teen Trayvon 
Martin. He is injured during 
the encounter and claims self 
defense.

February 26 2012

POLICE INDEPTH
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when I’m not a cop I’m black. I know for a fact that I [have been] treated differently [at other 
departments] because of my race. This is why I wanted to do the job, but the reality of it is I can’t 
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O
n Jun. 2, 2020, three West Chester Police 
O!cers stood in the middle of a crowd 
of protesters with signs and sweat soaked 
faces. Gathering beneath the clock tower 

in Union Center Square in West Chester, 
Ohio, the demonstrators only had one goal in 
mind: protest until they could not protest 
anymore. 

In the weeks following George Floyd’s police-
involved death on May 25, 2020, protests and 
riots sparked across the country. Cincinnati, 
Ohio was no di"erent. As a citywide curfew of 
8 p.m. grew closer, demonstrators decided to 
take the protests North to West Chester who, 
at the time, did not have a curfew. 

“I got a phone call from the Cincinnati 
assistant chief,” West Chester Police 
Department (WCPD) Chief of Police Joel 
Herzog told Spark about the night of the 
protests. “[He said] ‘they’re coming Joel,’ and I 
said ‘who’s coming?’ and he said ‘the protestors. 
#ey’re coming from City Hall.” 

According to Herzog the township trustees 
held an emergency session and decided to enact 
a curfew for 10 p.m. As a response to the phone 
call he received from Cincinnati Police earlier 
that night, Herzog went down to the square 
with two other WCPD o!cers dressed in 
regular gear to greet the protesters, but it was 
not a warm welcome. 

 “#e people I was greeting, some of them 
didn’t want to say hello to me,” Herzog says. 

#e o!cers stood in the center of the crowd 
as the peaceful protesters hurled insults like  “F 
the police,” and “all cops are bad.” As the 10 
p.m. curfew started to creep in, WCPD o!cers 
$elded questions from the angry crowd. 

“[#e protesters] were like ‘are you going to 
arrest us at 10 p.m. when this curfew goes into 
e"ect?’ And my response was ‘If you’re being 
like you’re being right now, absolutely not,’” 
Herzog says. “#is is just open dialogue. You 
can yell at me, you can curse me, you can vent 
your frustration. I’ll sit here and I’ll listen to 
you. I’ll pray with you. I’ll be outspoken with 
you.’ And I was outspoken that night.” 

Slowly, the crowd dispersed and the 
temperature decreased. Despite the harsh, 
initial anger, there were no arrests that night. 
Herzog says that having conversations with 
the public about racial issues sparked future 
relationships for him, including one with a 
local barber.  

“I still keep in touch with a couple of people 
that I met that night,” Herzog says. “I go get 
my haircut at a [black-owned] barber shop 
[X-Quisite Cutz] every now and then. [#e 
barber] was shocked when I came walking in 
because he’s like ‘Chief, I had no clue that you 
were going to keep your word when you said 
I’ll stop by and visit you.’ If you don’t do that 
outreach and are not willing to step out of your 
comfort zone, then you’re not the right police 
Chief in the society we have now.” 

While the protest in West Chester that 
night remained peaceful, the nationwide outcry 

against police brutality continued to boil. In the 
summer of 2020, citizens all over the country 
took to the streets to spread the Black Lives 
Matter (BLM) message. According to Herzog 
this included spreading a negative narrative 
about the police force, but he says that he fully 
agrees with the BLM movement. 

“I was disgusted watching the video [of 
George Floyd’s death]. #at was a mere [act of ] 
‘I’m going to show you who’s boss, you’re not 
going to $ght with me,’” Herzog says. “#ere 
was a struggle before that none of us got to 
see on the initial video. #at is disgusting to 
watch. #at was a policeman  overstepping his 
boundaries, in%icting pain to prove a point to 
somebody, and it ultimately cost a person their 
life.” 

W
CPD Police O!cer and School 
Resource O!cer (SRO) at Endeavor 
Elementary School Nick Gattermeyer 
has been policing for 13 years and says 

that he wants to change the stereotype of police 
that has been created, as he is fully in support 
of BLM.

“#ere’s not a single o!cer [at this 
department] that will tell you they don’t like 
this Black Lives Matter thing. We truly believe 
in it,” Gattermeyer told Spark. “#e things that 
people may be saying in the media and the 
things that [police o!cers] see day in and day 
out are truly not the same thing. I wanted to 
get out there and I want people to see this side 
to us, that this isn’t what they’re seeing on TV.” 

#ese stereotypes often revolve around 
how o!cers are trained to handle certain 
situations. De-escalation and use of force 
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Unarmed black motorist Walter 
Scott is fatally shot by Officer 
Michael Slager, setting off a 
wave of protests over racially 
biased policing and use of lethal 
weapons. 

April 4 2015

END POLICE 
BRUTALITY

More than 1,000 people protest 
in Times Square about the 
acquittal of George Zimmerman, 
blocking traffic amid calls for 
federal rights charges to be filed 
in the case.

July 20 2013

The Black Lives Matter movement 
begins  when #BlackLivesMatter 
goes viral on social media 
following the death of Trayvon 
Martin.

August 21 2013

#

A comparison between the WCPD’s ethnic makeup 
and West Chester’s total ethnic composition.

2% Black
3% Hispanic
95% White

6% Other
8% Asian
7% Black
79% White

sources WCPD and data USA

Racial Representation

training has become especially important in 
a time where the actions of police o!cers are 
under a microscope. WCPD Police O!cer 
Kevin Watson is a defensive tactics expert and 
does most of the de-escalation training for the 
WCPD.  

“We really concentrate on live action 
scenarios when we do training,” Watson told 
Spark. “We roleplay and do scenarios where we 
start you just like you would on a normal call, 
come in and get information. If you do a good 
job with the de-escalation, the scenario may 
end with no physical contact at all.”

M
uch discussion in the media in 
accordance with BLM issues centers 
around the discussion of necessary uses of 
force against a person by police o!cers. 

According to Herzog, use of force is not the 
$rst tactic police o!cers are trained to use in 
a high stress situation, but rather a last resort. 

“Instead of using force, communication 
and establishing a rapport with the person [can 
de-escalate a situation]. It can be the simplest 
thing, like $nding out [someone is] veteran, 
and you have an o!cer that is also a veteran,” 
Herzog says. “[Communication has] been 

icebreakers many times in situations where 
then they can start talking and establish that 
rapport, to get the conversation going.”

According to Herzog, the WCPD has more 
than 2,000 total arrests every year, and of those 
arrests the use of force instances are in the single 
digits. According to the WCPD Policy Manual, 
in order to stop a citizen, an o!cer has to have 
either probable cause or reasonable suspicion. 
According to the Fourth Amendment of the 
U.S Constitution, a person’s right to be secure 
in their houses, papers, and e"ects, against 
unreasonable searches and seizures, cannot be 
violated. #is means an o!cer is not allowed to 
stop just anyone. 

“Reasonable suspicion is when I might be 
looking over at somebody saying ‘that doesn’t 
look right,’” Herzog told Spark. “We want to 
make sure o!cers fully grasp that so they’re not 
arbitrarily stopping vehicles because if they’re 
arbitrarily stopping vehicles, they are violating 
people’s rights that are guaranteed by the 
constitution.” 

For WCPD Police O!cer Henry Dawkins, 
the discussions around BLM drummed up 
some internal con%icts. As a black police 
o!cer, this time of unrest led to having some 

di!cult conversations with loved ones about 
the movement. 

“I can’t tell you how many friends that I’m 
not friends with anymore because our stances 
are not the same. Just because you call it ‘Black 
Lives Matter’ doesn’t mean that every black 
person has to agree with it, and that’s where the 
con%ict comes in,” Dawkins says. “I don’t agree 
with burning and tearing down stu". But the 
[First Amendment of the] Constitution gives 
us the freedom of speech, and there’s nothing 
wrong with standing out and protesting what 
you feel that you’ve been through.”

D
awkins says that he has seen $rsthand how 
the controversy surrounding the BLM 
movement has changed people’s ideas and 
relationships and how racial di"erences 

have driven a gap between many of his friends. 
“I have a lot of friends -- white and black 

-- that are arguing all the time now, because 
everything is a racial issue,” Dawkins told Spark. 
“I try to stay out of it for the most part, because 
at the end of the day what I have to realize is 
that when I’m a police o!cer I’m black, and 
when I’m not a cop I’m black. I would be 
lying telling you that there are not horrible 
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Ex-Officer Michael Slager pleads 
guilty to the death of Walter 
Scott, sentenced to 20 years 
behind bars for second-degree 
murder and obstruction of 
justice.

December 7 2017 March 13 2020

Breonna Taylor, a 26-year-old 
Black medical technician, is killed 
in bed during an altercation 
between her boyfriend Kenneth 
Walker and Officer Miles 
Cosgrove.

The three officers involved in the 
Breonna Taylor shooting are not 
charged for her death, sparking 
civil unrest against police 
brutality and racism.

September 23 2020

source cable news network

“It’s disheartening. You feel alone. The support [police] have in this area is 
tremendous, but when you see what the media is putting out nationally or 
what’s on social media. It’s easy to think ‘we’re not appreciated,’ or ‘we’re not 
supported.’” - WCPD Chief Joel Herzog
cops out there. I know for a fact that I [have 
been] treated di"erently [at other departments] 
because of my race. #is is why I wanted to do 
the job, but the reality of it is I can’t let my past 
dictate my future.”

As a result of racial pro$ling, Dawkins feels 
there is often a microscope placed on him at 
work. He feels that his previous position in 
Lincoln Heights, Ohio placed a type of Scarlet 
Letter on him when applying for positions in 
di"erent departments. 

“When I come to work, I have to be 
better than what everyone expects an African 
American police o!cer to be. #e reality of 
it is that after years, I can tell you how many 
agencies that I applied for, and I didn’t get hired 
for,” Dawkins says. “I have no criminal record 
and I did everything right. I’m a stand up guy 
but because I had the stigma of working in 
Lincoln Heights I didn’t get a chance.” 

S
ince the summer BLM protests, many 
police departments across the nation have 
reformed their department and training 
in several ways. #e Center for American 

Progress reported on Jun. 2, 2020 that #e 
Minnesota Department of Human Rights 
intended to $le a civil rights charge against the 
Minneapolis Police Department and investigate 
the police department’s policies and practices 
over the past 10 years.

In addition to several policy changes, 
WCPD is looking to make meaningful changes 
for the future. According to Herzog, the Field 
Training O!cer program only requires that 
training police o!cers ride with an o!cer for 
90 days. #is has been the same requirement for 

20-30 years, and Herzog believes the program 
should be extended to 120 days. 

“When people talk about police reform, I 
can honestly say I have seen nothing but reform 
over the years. If you look at policing in the 
60s, what they did and how they handled 
situations, people would be losing their jobs for 
that right now,” Herzog told Spark. “Reform 
is happening and will continue to happen. 
With the state getting involved, I just wish I’d 
see them actually mandating [trainings] for 
everybody, not just suggesting that those types 
of trainings occur.”  

“Some of the policing needs to change, like 
the amount of force [o!cers] use with some 
of their arrests,” Roberts Medical Uniforms, 
a local business, manager Melanie Frank told 
Spark. However Frank also says she has worked 
in West Chester for many years and has never 
personally had a problem with the police. 

Holding the WCPD accountable as a whole 
is only step one to more e!cient policing. Much 
of the necessary change will only happen from 
looking inside departments at fundamental 
issues, like the WCPD was forced to do in July 
2020 when former Captains Jamie Hensley and 
Joe Gutman $led complaints against Herzog on 
the basis of making sexist and racist remarks, 
favoritism, and retaliation. 

According to the WCPD policy manual, if a 
violation of policy is brought to attention, the 
Chief must decide if it will go to the internal 
Integrity and Development Department, or if 
it will go to a lower level investigator - the shift 
manager or supervisor. If the violation is severe, 
the Chief will hold a disciplinary hearing and 
decide on the punishment. Punishments can be 

as severe as termination. 
When it came to allegations regarding his 

own actions, Herzog sent the investigation to an 
outside agency. West Chester Township hired 
private attorney Doug Duckett to look into the 
allegations against Herzog, who describes the 
quality of the investigation as “excellent.” From 
the investigation, Duckett concluded that the 
allegations made by Hensley and Gutman were 
invalid, but that some of Herzog’s behavior 
around the workplace was inappropriate. 

“In times, I have joked around or made 
o"handed comments that were inappropriate 
especially in the workplace and in my position 
as chief. It’s something that I have learned 
from,” Herzog told Spark. “#is last year I’ve 
grown tremendously as a leader as much as 
understanding that you might feel that you’re 
in a tight circle and that you can say something, 
but that doesn’t mean it’s okay. #ere’s a lot 
of comments, lessons and counseling, and 
discussions with other leaders.”

C
aptain Hensley retired on June 23, 2020, 
before the conclusion of the investigation. 
Performance plans were implemented 
for Herzog and Gutman, but Gutman 

resigned in January 2021. When asked about 
his comments in regards to BLM, Herzog says 
that he wants himself and his department to 
take a step further than just not being racist, 
but being antiracists.  

“Every organization has an area for growth, 
including this one,” Herzog says. “I’ve done a 
lot since I’ve been Chief. I’ve done outreach 
to try to have those hard conversations. Even 
during this investigation, I’ve had open forums 
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“Some of the policing needs 
to change, like the amount 
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some of their arrests.”
 - Roberts Medical Uniforms 
Manager Melanie Frank

in the community, where the $rst thing I say is 
don’t hold back. If you don’t ask me the tough 
questions, we’re not going to get anywhere with 
this. I have to be someone that can be trusted, 
someone that the community has faith in.”

While the WCPD is focused on updating 
training and policies, di"erent police 
departments may not take the same approach. 
Butler County Sheri" Richard Jones says that 
his department’s training is perfectly suited for 
the time. 

“We’re very proactive and we do training, 
and we’re right where we need to be with the 
community,” Jones told Spark. “Our training 
always evolves; we’re always changing our 
training, and our training is right where it 
needs to be at this point.”

D
espite police department attempts to 
change and reform, police are often still 
under $re in the media. Dawkins says that 
the media can still in%uence citizens’ views 

on police o!cers. According to a 2017 Pew 
Research Poll, 81% of police o!cers felt that 
the media generally treated police unfairly.

“I wouldn’t call [the news] the bad guys,” 
Dawkins says. “But the way we are today in 
society, we need a lot of help seeing that there 
are a lot of good police departments and police 
o!cers that go out every single day and make 
sure we all go home at night. #at’s what we 
need help with, but that’s not what the media 
is putting out.”

Constant scrutiny doesn’t just come in the 
form of the media. Citizens in the community 
also pay attention; more speci$cally the West 
Chester community. As opposed to the media 
backlash, many citizens are in support of the 
police in their community. 

“[Police] are very necessary, de$nitely not 
something we need to get rid of anytime soon. 
#ey’re here to help people, and I wish more 
people would see that. I de$nitely think that 
there are some changes needed,” West Chester 
resident and Tanning Consultant at Palm Beach 
Tan Allison Turner says. Turner’s dad is a police 
o!cer, and she goes on to say that although 
changes are needed within police departments, 
getting rid of o!cers isn’t the way to do it. 

A recent Spark survey found that 48% 
of participants held a negative view of law 
enforcement. Herzog believes that one 
contributing factor to law enforcement’s 
negative perception this past year was 
misinformation from the media surrounding 
the $eld. 

“It is disheartening. You feel alone,” Herzog 
says. “#e support [police] have in this area is 
tremendous but when you see what the media 
is putting out nationally or what’s on social 

media, it’s easy to think ‘we’re not appreciated’ 
or ‘we’re not supported.’ I’m looked at like I’m 
going out everyday trying to kill somebody and 
that couldn’t be further from the truth.”

Jones agrees and says that this misinformation 
has had an impact on departments across the 
country.

“#is is a profession where men and 
women risk their lives every single day,” Jones 
told Spark. “It’s not all what you see on TV. 
[Police o!cers] risk their lives when they 
put their uniform on and come to work. It’s 
gotten so crazy in the world now that there’s 
lots of disrespect [towards] police and talk of 
defunding the police, and it’s getting harder to 
recruit police.”

A 2020 Police Executive Research 
Forum reported that over 60% of police 
departments in the U.S. saw an average of 
30% fewer applications pursuing careers in law 

enforcement since 2015. #e study found that 
the main contributing factors to this plummet 
include the stress associated with the $eld 
and negative perceptions of the career. Jones 
feels that the narrative should shift to better 
represent the work of law enforcement o!cers. 

“I try to think if there’s a shooting or a 
stabbing or a building burned down how many 
news media run into the building and try to 
save lives or run towards the gun$re. Let me 
think for a second. None. Zero,” Jones says. 
“#e police risk their lives and run in there, and 
the police don’t care what color they are; they 
don’t care if it’s a man or woman. #ey don’t 
care about their gender, they still run in and 
they try to save lives.”

H
erzog says that one misconception is 
surrounding how to achieve reform within 
the law enforcement $eld. Defunding the 
police has been a common public outcry 

since the summer of 2020. According to an 
August 2020 Forbes report, 13 U.S cities have 
defunded or are working on defunding their 
police force. 

“It’s frustrating when I see places [call to 
defund the police] because it’s not going to end 
well because the reason we have a good society 
is policing,” Herzog says. “I truly feel that there 
needs to be reform when you talk about racial 
injustice, but I feel that police are just targeted 
for inequalities that have happened across our 
society whether it’s housing or getting a job. 
All that frustration was then focused on the 
police this year. What’s hard for us is to be the 
whipping post especially when I know how 
our department is and what we’ve done for 
reform.” 

But Herzog says that there are ways to $x 
these misconceptions. 

“If you have any questions, reach out to 
your local police department,” Herzog says. “I 
had parents come in concerned saying ‘My son 
is turning 16. He’s a young black male and is 
going to be driving. I’m scared to death.’ And 
we sit down, talk and explain our procedures. 
But the big thing is to educate yourself on your 
local department on how they handle things.”• 
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Derek Chauvin is convicted 
for second and third degree 
murder as well as second degree 
manslaughter, facing up to 75 
years for George Floyd’s death.

April 20 2021

The first protests over George 
Floyd’s death are held in 
Minneapolis. Police respond to 
vandalism and arson with rubber 
bullets and tear gas.

May 26 2020

A video of Officer Derek Chauvin 
kneeling on George Floyd’s neck 
goes viral, his death further 
encourages the Black Lives 
Matter movement.

March 13 2020

source ap news

I CAN’T
     BREATHE
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